ARRA GREEN JOBS TRAINING:
STATE LABOR MARKET INFORMATION
IMPROVEMENT GRANT AWARDS

Vermont, Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New York, and Rhode Island
State Labor Market Information Improvement Grant

Grantee: Vermont Department of Labor

Location of Grant Activities: Vermont, Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New
York, and Rhode Island

Amount: $3,999,923

Key Partnerships: Conference Board, Georgetown University Center on Education and the Workforce, Direct
Employer Association, National Association of State Workforce Agencies, and National Labor Exchange
partnership

Project Description: The Northeast Consortium’s “Making Green Real” proposal is designed to put a solid
framework around the discussion of the green economy and allow customers who will employ, train, and work
in the field to make decisions based on reliable information. The project aims to create the following: a region-
wide information distribution web site; clear definitions of green occupations and green industries; auto-
coding of jobs and firms based on green definitions; estimates for green jobs produced quarterly; six to 12
month vacancy projections covering green and non-green jobs; expanded information based on real-time
analysis; a green employer list; and information to assist educators to design new and improved training.

Contact: Greg Voorhies
Vermont Department of Labor
PO Box 488
Montpelier, VT 05601

State Labor Market Information Improvement Grants Overview

The State Labor Market Information (LMI) Improvement grant program will support the analysis of labor
market data to assess economic activity in energy efficiency and renewable energy industries and identify
occupations and skill requirements within those industries. These grants invest in state and consortium
models designed to collect, analyze, and disseminate labor market information, and enhance the labor
exchange infrastructure for careers within energy efficiency and renewable energy fields. State Workforce
Agencies will use this information as the foundation on which to build and implement effective workforce
development strategies. Multiple State Workforce Agencies partnering as a consortium will use this program
to gather information that may have a regional, multi-State, or national impact.




These investments are designed to achieve the following outcomes:

= The development of effective methods for estimating the impact on industry and occupational
employment resulting from implementation of green technologies.

= The dissemination of data through outreach strategies that inform job seekers, the public workforce
system, education and training providers, and other organizations of the occupational skills and growing
needs of the energy efficiency and renewable energy industries.

= The development of information that provides insight into the State regulatory environment, an
understanding of current programs of study and related credentials, and an identification of capital
investments in green industries.

= The posting of job openings to online job banks that will be highlighted for easy recognition as green jobs
by job seekers, as well as the highlighting or development of other online tools and approaches that will
encourage local residents to prepare for and apply for jobs being created in their local area.

Recovery Act: Competitive Grants for Green Job Training

On February 17, 2009, President Barack Obama signed into law the American Recovery and Reinvestment Act
of 2009 (Recovery Act) to preserve and create jobs, promote the nation’s economic recovery, and assist those
most impacted by the recession. The purpose of these grants, which fund green job training and
complementary studies, is to teach workers the skills required in emerging industries including energy
efficiency and renewable energy. These efforts will lead program participants to job placement while
leveraging other Recovery Act investments intended to create jobs and promote economic growth.




